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MADANI ECONOMY FRAMEWORK

trengthening the labour market

The Human Resources Ministry will
continue strategic initiatives to ensure .
better job opportunities, dignified and -
reasonable wages, and worker protection

DATUK SERI R. RAMANAN
KUALA LUMPUR
news@nst.com.my

ALAYSIA'S labour mar-

ket has continued to

demonstrate resilience

despite economic shifts,
rapid technological advancements
and changing work practices.

While many economies face ris-
ing job uncertainty, Malaysia’s em-
ployment ecosystem remains rel-
atively stable, with encouraging
outcomes for fresh graduates and
first-time jobseekers.

Recent labour market indicators
suggest that job creation and work-
force absorption are keeping pace

Datuk Seri R.
Ramanan,

with structural changes in the
economy.

According to" the Statistics De-
partment, the recent national un-
employment rate had declined to
2.9 per cent in November last year,
the lowest levelin the past 11 years,
showing that the country’s labour
market performance continues to
record encouraging progress and is
on a stable path of recovery and
growth. The increase in total em-
ployment reached 17.09 million
persons, while the employment-to-
population ratio rose to 68.8 per
cent.

This indicates that more
Malaysians have successfully en-
tered the labour market.

For young Malaysians entering
the market, this is a crucial de-
velopment; it indicates that the
economy is nat only providing more
jobs but, more importantly, improv-
ing the quality of those jobs.

ing this

employment in Malaysia.

1n 2024, 90.1 per cent of job place-
ments were concentrated in high-
and semi-skilled roles, with only 9.9
per centin low- slulled occupauons

MYFutureJobs
provides a
transparent,
= data-driven
Job-matching
ecosystem that
supports
informed
decision-

Jobseekers and
employers.
NSTP FILE PIC

_This highlights the critical role of
service-oriented and operational

sectors in absorbing new labour

market entrants, particularly
schoo\ leavers graduates and

underscoring the d of
skills-based employment.-

Last year, although the share of
high and semi-skilled placements

9 re-
mains a top priority will remain a
key priority for the Human Re-
sources Ministry in strengthening
comprehensive and focused human
capital development poli-
cies. )
Under the Madani
Economy framework,
the ministry contin-
ues to implement
various strategic

sure better job op-

fied and reason-
- able wages and

initiatives to en-’

portunities, digni- .

had d slightly to 86.7 per
cent, these roles continued to con-
stitute the majority of placements,
whereas low-skilled jobs increased
marginally to 13.3 per cent.

The year-on-year increase in
skilled job placements underscores
Malaysia’s structural transition to-
wards a more knowledge and com-
petency-driven workforce, aligned
with industry demand for higher
pri y, digital bil

young j
However, lhe graduale labour
marke! has become more complex.

as their previous employment, re-
flecting strong skills transferability
and effective job matching.
Nevertheless, EIS has played a key
role in supporting displaced work-
ers’ return to employment, with
around 70 per cent of apprwed LOE
recipi successfully r
b 2020 and 2025, relleclmg

P re-
slruclurmg and evolvmg workplace
practices have reshaped employer
expectations. As a result, success-
ful employment outcomes increas-
mgly depend on better alignment

and

employer requlremenls.

Hence, Perkeso plays a critical
role as a labour market facilitator.
MYFutureJobs provides a transpar-
ent, data-driven job-matching

and ' that supports informed

specialised skills.

decision-making by both jobseek-

. This progression also
the e"ecllveness of MYFutureJobs
in facilitating job matching that
supports workforce upskilling, eco-

compr
worker pro-
tection.

tionalise these
strategic

" goals, the min-
istry leverages
MYFulureJobs
by the

To opera-:

nomic r and

growth. This trend challenges the
perception that graduates are
struggling due to a lack of oppor-

tunities. Although job mismatches *
remain, they are largely driven by ,

salary alignment and geographic
preferences, rather than a shortage
olvacanclesA

employ-

Social Security
Organisation
(Perkeso as the na-
tional employment
platform.

Powered by real-
time labour market
data, MYFutureJobs

connecting jobseek-
ers with suitable em-
ployment opportunities
while helping employ-
ers identify candidates
who meet operational
needs.

Data from MYFuture-
Jobs demonstrates a
sustained and strong ori-
“ entation towards " skilled

plays a key role jin'

. g
ment outcomes have continued to

improve year-on-year, pom(mg toa
labour market that is steadily .
strengthening.

Parallel to these developments,
the growth in entry-level opportu-
nities highlights the foundational
strength_of the Malaysnan labour
market.

. This is evidenced by the consis-
tent demand for junior talent within

the services, manufacturing, logis-+

ersand emp

its data shows lhal a large pro-
. portion of entry-level positions still
require physical on-site’ presence,
while hybrid and remote work ar-
rangements remain limited and
mainly concentrated in technology
and professional services. .. « +

By making such information vis-
ible, upfront, MYFutureJobs helps
reduce expectation gaps and sup-
ports more ble employ-

effective job matching and re-em-
ployment support by Perkeso. |
Wage data further shows that
higher salaries are typically asso-
ciated with high-skill occupations,
including leadership, engineering,
technology and specialised profes-
sional roles. N
Comparatively, sectoral trends
indicate that industries such as
mining and quarrying, utilities and
information and communication of-
fer higher average wages, reinforc-
ing the need to support workforce
mobility into high-value sectors.
Looking ahead, MYFutureJobs in-
sights point to growing demand in
sunrise sectors aligned with
Malaysia’s future economic prior-
ities. Strong employment growth is
expected in digital services, e-com-
merce logistics, green technology,
healthcare support and advanced
manufacturing.
Oc ions such as r

ment matches. In today's labour
(market, transparency is essential
"1 effective job matching.

Labour market i e also

energy specialists, data analysts
and data scientists, construction
and engineering professionals,

1| e support i as

guides Perkeso’s targeted re-em-
* ployment and reskilling efforts.

Last year, nearly 90 per cent of
recorded job losses were concen-
trated in the services and manu-
facturing sectors. In response, the
government prioritised its employ-
ment support-and reskilling inilia-
tiyes in those areas.

The Employment |nsurance Sys-

tics, h ityand ¢ ser-
vices sectors.

Statistically, a total of 304,026 en-
try-level vacancies were recorded
on MYFutureJobs across these sec-
tors, with service and operations
roles accounting for approximately

72.9 per cent of total opportunities.

tem [EIS) regi 74,841 loss of
employment (LOE) applications
from displaced workers. The ma-
jority of them were from the man-
ufacturing, construction, il

well as ICT, automation and elec-
tronics professionals are projected
to see sustained demand.

Hence, aligning employment ser-
vices and training initiatives with
these trends is essential to ensur-
ing long-term workforce relevance.

Bridging the gap between grad-
uate expectations and labour mar-
ket realities is central to Malaysia's
long-term economic development.

Therefore, MYFutureJobs is not
only addressing immediate labour
market challenges but also

and retail trade sectors.
Notably, most displaced workers

remained within the same sectors”

streng ysia’s work-
force readiness to support sustain-
able e:onomm growth in the years

“ahead.
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More Malaysians being
employed, says Ramanan

PUTRAJAYA: The nation’s unem-
ployment rate fell to its lowest in
11 years at 2.9% in November,
says Datuk Seri R. Ramanan.

The Human Resources Minister
said this indicator showed that
the country’s labour market is on
a path to recovery owing to stable
growth.

“This decline in unemployment
is supported by an increase in
employment, which reached
17.09 million.

“The employment-to-popula-
tion ratio also rose to 68.8%,
revealing' that" more Malaysians
are entering -the job market,” he
said in a statement yesterday.

He also said the labour‘force
participation rate
strong at 70.9%.

He said this is a reflection of
public confidence in the economy
and the labour market’s ability to
provide stable and quality job
opportunities. :

remained

. pro;

“A high participation rate indi-
cates that the country’s economic
fundamentals are healthy and
resilient,” he added.

Ramanan said the labour mar-
ket remains stable, with wage
earners making up 74.8% the
total workforce.

He said the figures represented *

an increase in formal employ-
ment and better social protection
for workers. ;
“These positive trends are not
an end in themselves, but a step-
ping stone for the ministry to
continue * strengthening the
labour market and aligning it
with industry needs, while pre-
paring for future "demands to
keep the economy competitive,”
he said, Bernama reported.
Meanwhile in Shah Alam,
Ramanan said students who are
eligible for the industrial training
e in the aviation.sector
at the Manpower Department

Skilling up: Ramanan meeting with students at the JTM Advanced
Technology Training Centre in Shah Alam. — LOW BOON TAT/The Star

(JTM) campus will now receive
paid training.

He said this comes under a new
memorandum of agreement
signed with Malaysia Airlines
Engineering Services (Mabes) yes-
terday.

“They will also earn a monthly
allowance of between RMS3,000
and RM4,000, which will also
secure a job opportunity for

them,” he said when visiting the
JTM Advanced Technology
Training Centre yesterday.

As of this month, he said some
33 students will undergo a six-
month training stint with Mabes
at Penang International Airport.

Currently, Ramanan said JTM
has 770 students and has trained
more than one million others
since 2010.
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